About the Tekoa School District and Community
Tekoa, located in eastern Washington at the northeastern corner of Whitman County, is approximately 2 miles west of the Idaho border and approximately 50 miles from Spokane (to the north) and from Pullman (to the south). The cities of Coeur d'Alene and Moscow, Idaho are located just across the border similar distances to the north and south.

The population of Tekoa is approximately 800. Agriculture provides the economy base for the region with wheat and lentils being the primary crops produced by local farmers.

The economic development of the region has been a primary focus of the community - involving city and county governments and the school district in strategic planning. The school district has worked cooperatively on several major projects in past years including a community center, a community swimming pool and family and community enrichment programs.

Tekoa and the surrounding areas offer a variety of recreational activities - from a municipal golf course to hang gliding. Opportunities for boating, water skiing, fishing and camping are available just a few miles to the east at the southern end of beautiful Lake Coeur d'Alene.  Just across the border in Plummer, Idaho is a new Wellness Center which offers swimming, a spa, workout and aerobic training, and other family fitness activities.

The K-12/195 student district features full academic and vocational programs at both the K-6 elementary school and the grades 7-12 high school. A preschool program is provided at the district administration building.  Included in the complete range of student services and programs are special education, vocational programs, enrichment activities and a strong extracurricular cooperative sports program with the neighboring Oakesdale School District.

In addition to the superintendent, the district employs about 20 certificated staff and 11 classified staff members. The district has an annual operating budget of approximately $3 million.
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The Tekoa School District is an equal opportunity employer.

The Tekoa School Board has retained Educational Consultants L.L.C. to assist in the selection process.  For additional information about the position, please contact Mr. Glenn K. Frizzell at (509) 448-5279 or gfrizz@aol.com  

Announcing the Vacancy for
Superintendent of Schools
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Announcement                      
The Board of Directors of the Tekoa School District is seeking qualified applicants to apply for the position of superintendent of schools.  This will be a full-time position that includes duties as principal.

Calendar of Events                            
· Application Closing Date



May 6, 2011

· Screening Activity



May 6 – 8, 2011

· Interviews/Visitations/Contract Negotiations


May 16 – 19, 2011.

· Announcement of Selection



May 30, 2011 (or sooner if appropriate)

· New Superintendent Reports



July 1, 2011

Contract Provisions

The Board will negotiate a multi-year contract with sal​ary dependent upon education and experience com​mensurate with other districts of similar size in Wash​ington. The board expects the superintendent to reside in the district.

Leadership Profile

The Board, with advice from various groups, has identified the following qualifications and ex​pectations the individual selected as the superintendent of schools should possess and address:

Education/Certification/Experience:

· Masters degree required;
· Successful teaching experience;

· Successful administrative experience required;

· Must have or be willing to obtain superintendent credential.

Qualifications

· Experience, training and knowledge in all areas of district operations;

· Ability to communicate and work effectively with the Board;

· An interest in becoming an active and visible participant in community affairs within the district;

· Ability to form and lead a management team, to delegate and require accountability of self and others, and use a participatory management style; 

· Active involvement in legislative issues; 

· Ability to outline a program of Board/district goal setting and long-range planning;

· Experience and ability to identify district curriculum needs and develop a plan to update         instructional programs as needed;

· A commitment to systematic two-way communications with employees, students, parents and community members with an open-door  policy for all groups; and

· Strong financial background with complete understand​ing of the school budgeting process including categorical funding, levies and bond issues.

District Challenges

In addition to administering district operations, the new superintendent will be expected to lead the district in ad​dressing the following challenges:

· Assist the district in meeting the challenges of educational reform;

· Lead the district in discussions to expand the athletic cooperative to include academics;

· Work with local and county government to positively impact Tekoa’s economy;

· Develop and implement ways to communicate with and involve the community and staff in support of district programs; and promote trust through open and direct communications among the school "family" and community;

· Develop and manage a budget with unstable enrollment;

· Lead, motivate and encourage staff to work as a team in providing the most effective educational experience for each student; and

· Deal effectively with upgrading and modernizing district facilities and technology needs.

Application Process


Faxed application materials will not be accepted.  To be considered, an applicant must have all materials on file no later than 4:00 p.m. on Friday, May 6, 2011.

Applications should be addressed and mailed to:

Mr. Glenn K. Frizzell

Educational Consultants L.L.C.

1919 E. 63rd Ave.

Spokane, WA  99223
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Tekoa School District








Tekoa, Washington








Information and application materials may be obtained by telephoning Mr. Glenn K. Frizzell (509) 448-5279 or email at gfrizz@aol.com.


A completed application will include the follow�ing:


1)  A completed district application form.


2)  A current resume.


3)  Four letters of recommendation, including at least one from 


      a board member.                                                                                                                                                                                                                                                                      


4)  A letter of application that includes a statement that explains how the candidate's personal and professional qualifications prepare him/her to meet the district challenges.                                                                                                                                   








Please Note:


Applicants should not make direct contact with school board members.


In the best interest of the Tekoa School District the Board of Directors reserves the right to review candidate files until a superintendent is hired.














